
 
 

 

Drugs & Alcohol Policy 
 

The effects of alcohol or drugs at work can create serious health & safety risks. The aim of this policy is to 

clearly state 2SB’s intentions with regards the misuse of alcohol and drugs in the workplace. 

It is supported by Acts of Parliament, regulations, codes of practice, guidelines and readily available 

education materials. 2SB have taken into account the following: 

 

• Transport and Works Act 1992 

• Health and Safety at Work Act 1974 

• Road Traffic Act 1988 

• Misuse of Drugs Act 1971 

• Management of Health and Safety at Work Regulations 1999 

 

 

The following rules are mandatory for all personnel:  

 

1. Do not go to work under the influence of alcohol or drugs 

2. Do not take alcohol or non-prescribed drugs on to any client or company premises 

3. Check with your doctor or pharmacist about the side-effects of prescribed medications 

4. Never drive or operate machinery if you are or may be affected by alcohol or drugs 

5. Ask your general practitioner or the company for guidance and advice on sensible limits of 

alcohol consumption 

6. Offer support and advice to colleagues who you suspect of suffering from alcohol or drug abuse: 

do not ‘protect’ them by keeping silent 

7. Ask for assistance if you feel that matters are beyond your own control 

 

Support 

2SB’s proactive approach to drug and alcohol abuse in the workplace is a caring and sympathetic one 

where employees are encouraged to speak to their Manager if they believe they have an alcohol or drug 

related problem. Professional counselling and support will be given to those employees who come 



 
 

 

forward recognising this, however in instances where the employee is still found to be in contravention of 

this policy, 2SB will instigate appropriate disciplinary measures. 

 

Record keeping  

2SB shall ensure that adequate records are available to demonstrate that all reasonably practicable 

health & safety precautions have been utilised. These may include keeping records of training given to 

personnel with regard to raising awareness of the effects of alcohol and drugs at the workplace. 

 

Where the Company has had occasion to discuss a drug or alcohol-related issue with an individual, 

appropriate written note will be kept. The need for medical confidentiality is obviously of paramount 

importance, records shall therefore be held in a secure environment.  

 

 

Alcohol Consumption Guideline 

To commence work with a zero or near zero alcohol level, employees should not consume any alcohol at 

all in the eight hours before starting work and in the sixteen hours prior to that should not consume more 

than seven units of alcohol, one unit being equivalent to half a pint of standard strength beer. Adherence 

to this guide should result in less than 30 milligrams per 100 millilitres of blood or the equivalent in urine 

or breath.  

 

Prohibited drugs include as a minimum the following drugs or drug groups: 

 

• Cannabis 

• Cocaine 

• Amphetamines 

• Benzodiazepines 

• Methadone 

• Opiates 

• MDMA (Ecstasy) 

• Propoxyphene 

 



 
 

 

It should also be noted that the abuse of other legal substances such as glue or solvents is prohibited 

under this policy. In addition, many medicines obtained with or without prescription can affect 

performance at work and employees must not report for duty if affected by such medicines. Examples 

include tranquillisers, sleeping pills, antihistamines for hay fever and some common cough/cold 

remedies. On being prescribed medicines, individuals must always seek advice from their doctor as to 

the possible side effects the medicine may have on their performance. In the case of non-prescribed 

medicines, always read the instructions carefully and seek the advice of a pharmacist. 

 
 

Signed:  Chris Passmore 

Position:  Director 

Date:                4th January 2021 
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